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Rule 6A-10.084, F.A.C., 
Disqualification List

Rule and Database Training
May 27, 2022
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Purpose of the Disqualification List
• The Disqualification List will include all educational support employees, 

instructional personnel and administrative personnel who resign, are 
terminated or resign in lieu of termination for a qualified violation. 
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Purpose of Rule 6A-10.084, F.A.C.
• The rule will set forth the criteria for placing a qualified individual on the 

Disqualification List, removal from the list, as well as the responsibilities 
of the employing entities that report persons for inclusion on the list. 

• The Office of Professional Practices Services will oversee the 
Disqualification List and serve as the administrator for the 
Disqualification List.

• The rule will go into effect on June 1, 2022.
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Roles of Reporting Entities
• It is the responsibility of a reporting entity to:

1. Ensure that only persons subject to the list as set forth in this rule 
are submitted to the Department for placement on the 
Disqualification List;
2. Designate a person responsible for providing information and 
responding to Department inquiries related to the Disqualification 
List; and
3. Provide written notice to any person submitted for inclusion on the 
Disqualification List.
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Role of the Department
• It is the responsibility of the Department to:

1. Host the site for the Disqualification List and serve as the 
administrator for the list; 
2. Notify reporting entities of any additional information needed in 
order for the Department to include a person on the list; and
3. Consider requests for removal from the list. 
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Who will be included on the list?
• Employees who have engaged in sexual misconduct with a student;
• Employees who have a qualifying disposition for an offense listed in s. 

1012.315, F.S.; or 

• An individual whose authority to own or operate a private school in this 
state has been permanently denied or revoked.
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Removal from the Disqualification List
• Requests for removal from the Disqualification List may be submitted to 

the Department by the individual or the employing entity who reported 
the employee.

• All requests must be made in writing.

• The Department will consider and review requests for removal.  
• Removals will be granted for:

• A completed law enforcement investigation determines there was a 
mistaken identity;

• An employing entity shows the individual is not ineligible from 
employment under s. 1012.315, F.S., the employing entity intends 
to employ the individual if removed, and good moral character and 
rehabilitation of the individual has been shown. 

http://www.fldoe.org/


www.FLDOE.org
8

Steps to ‘Log In’ to the Database through 
Single Sign-on (SSO)
https://portal.fldoesso.org/PORTAL/Sign-On/Resources/Support.aspx

SSO Role/Group Name Description

DQ Charter Users Charter school users

DQ Comm Office Users Commissioner’s office users

DQ District Users District users

DQ DOE Admin Users Florida Department of Education (FDOE) Admin users

DQ EPC Users Education Practices Commission (EPC) users

DQ Private Users Private school users

User Roles:

http://www.fldoe.org/
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Access to Disqualification List

http://fldoe.org/disqualificationlist
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Single Sign-on Page
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Database Location
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Main Menu
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Main Menu (continued)
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Searching Records
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Search Results
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Main Menu (continued)
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Submit Records
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Submit Records (continued)
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Submit Records (continued)
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Submit Records (continued)
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Main Menu (continued)
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DOE Contact Person:
Disqualification List Administrator
Office of Professional Practices Services
Florida Department of Education
325 West Gaines Street, #224
Tallahassee, Florida 32399
Phone: (850) 245-0438
Fax: (850) 245-0621
Email: DQList@fldoe.org

http://www.fldoe.org/
mailto:randy.kosec@fldoe.org
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Additional Information
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Parental Notifications
Section 1012.797, F.S., was retitled to “Notification of certain charges against 
employees,” and reads, “Notwithstanding the provisions of s. 985.04(7) or any 
other law to the contrary, a law enforcement agency shall, within 48 hours, notify 
the appropriate district school superintendent, charter school governing board, 
private school owner or administrator, president of the Florida School for the Deaf 
and the Blind, or university lab schools director or principal, as applicable, when its 
employee is arrested for a felony or a misdemeanor involving the abuse of a minor 
child or the sale or possession of a controlled substance. The notification shall 
include the specific charge for which the employee of the school district was 
arrested. Notwithstanding ss. 1012.31(3)(a)1. and 1012.796(4), within 24 hours 
after such notification, the school principal or designee shall notify parents of 
enrolled students who had direct contact with the employee and include, at a 
minimum, the name and specific charges against the employee.”
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Parental Notifications (continued)
• Employing entities should have established a policy that ensures that 

the mandatory parental notifications are made timely and consistently. 
• Employing entities should also keep records of the notifications for 

future reference with the following information, at a minimum: the 
name of employee, the charge(s), who was notified, the date of 
notification and the format of distribution.   
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