WIOA Adult Education Competitions- Accountability Requirements
SLIDE 1 – INTRODUCTION

This training will provide applicants with a quick overview of the WIOA reporting and accountability requirements.

SLIDE 2 – DATA COLLECTION AND REPORTING

The first section of this training is an overview of the data collection and reporting requirements for the Workforce Innovation and Opportunity Act, also known as WIOA. This includes data used in the calculation of the annual NRS data tables.
SLIDE 3 – WIOA/NRS DATA

All grantees receiving federal funding to support adult education programs are required to collect and report WIOA and NRS data. Adult education programs include Adult Basic Education, or ABE, Adult High School programs, GED Preparation programs, English for Speakers of other languages, or ESOL, and English Literacy for Career and Technical Education or ELCATE.  
SLIDE 4 – WIOA/NRS KEY TERMS

This slide provides an overview of two key terms used in accountability requirements for WIOA and NRS. A participant is any individual who has received at least 12 hours of instructional services in an eligible adult education program. Instructional services can include both classroom instruction as well as initial placement and testing. 
An educational functioning level or an EFL, is a term used to indicate the set of skills and competencies an individual has demonstrated upon initial entrance into an adult education program for the reporting year. Participants who enroll in more than one eligible program or courses within a program may have multiple EFLs. Descriptions for the twelve reportable EFLs can be found in the attachments section of the application. 

SLIDE 5 – DATA COLLECTION SYSTEMS

All applicants must demonstrate that they have a data collection system that can meet the reporting requirements for WIOA and NRS. Data collection systems must have the ability to track student attendance, student outcomes, and assessments. In addition, agencies must have the ability to monitor program performance and ensure quality data. 
In situations where a grantee is partnering with a subrecipient to provide instructional services, it is the sole responsibility of the grantee to ensure the subrecipient accurately reports ALL required EFLs and WIOA data elements to the appropriate state reporting system. 
SLIDE 6 – HOW ARE WIOA/NRS DATA COLLECTED?

Grantees are expected to develop standard forms and processes for the collection of reportable information. 
Basic student information should be collected during the intake process. All agencies are required to develop a standard student data summary form for the collection of this information. Please see Form 12-F for additional information on the basic student information and standard student data summary form.
Additional data are collected by agency staff. These include data related to attendance, student progress, assessment data, and any additional required data for WIOA and NRS.

SLIDE 7 – HOW ARE WIOA/NRS DATA REPORTED?

All grantees will be expected to submit their local data through the appropriate state reporting system based on the agency type. Each agency type database handbook includes a published reporting schedule that grantees are expected to meet.

School districts are required to submit data through the Workforce Development Information System, also known as WDIS.

Florida colleges are required to submit data through the Florida College Student Database System.

Community-based organizations are required to submit data through the CBO data reporting system. 

Web links to the specific agency type handbooks and data dictionaries have been included on the slide.

It should be noted that all agencies will be required to submit the NRS table seven personnel data through a separate annual submission. 

SLIDE 8 – PERFORMANCE ACCOUNTABILITY

The following slides provide an overview of the performance accountability requirements for WIOA and NRS.
SLIDE 9 – WORKFORCE INNOVATION AND OPPORTUNITY (WIOA) PERFORMANCE ACCOUNTABILITY

Chapter 4, Section 116 of the Workforce Innovation and Opportunity Act established performance accountability measures that apply to all core partners. As a core partner, data collected from adult education agencies will be used for two reports; the WIOA Annual Performance report and the NRS data tables. 
SLIDE 10 – ANNUAL PERFORMANCE REPORT

The Annual Performance Report includes performance accountability measures, or indicators, for measurable skills gains as well as exit based performance outcomes. On an annual basis, the Florida Department of Education will negotiate state performance targets with the Office of Career, Technical and Adult Education, or OCTAE. Grantees will be expected to meet or exceed the state performance target for each performance measure. Data collected and reported on student enrollment and completion will be used in the calculation of local performance. Local performance for each eligible agency will also include any enrollment and completion data for each eligible subrecipient regardless of whether the data was submitted to the FDOE by the Grantee or directly by the subrecipient.
SLIDE 11 – STATE PERFORMANCE MEASURES

WIOA accountability requirements include five performance measures. They are measurable skills gains, employment rate second quarter after exit, employment rate fourth quarter after exit, median earnings second quarter after exit, and credential attainment rate. The following slides presents additional information on each performance measure. 
SLIDE 12 – PERFORMANCE INDICATOR: MEASUREABLE SKILLS GAINS
The Measurable Skills Gains performance indicator is based on enrollment and completion data submitted by eligible agencies related to EFL gains. Measurable skills gain performance is based on the completion percentages included in NRS Table 4.
An educational gain is defined as one student moving from one EFL to the next in a given content area during the project year. This is based on a pre and post assessment result from an approved assessment. For ABE level 5 students, an EFL may be based on the awarding of academic credit. An EFL may also be based on the attainment of a high school diploma or equivalent. 

SLIDE 13 - PERFORMANCE INDICATOR: MEASUREABLE SKILLS GAINS CTD.

It is important to note that the calculation of measurable skills gains is based on whether a student made at least one EFL gain from the lowest initial EFL within the reporting year. Annually the FDOE publishes a technical assistance paper on eligible assessments that may be used to determine measureable skills gain. A link to the current assessment paper has been included with this slide. 
SLIDE 14 – PERFORMANCE INDICATOR: EMPLOYMENT RATE SECOND QUARTER AFTER EXIT

The performance indicator, employment rate second quarter after exit is based on the number of students who have exited adult education and who were found employed in the second employment quarter after their exit. 

The 2019-20 reporting year will be the first year agencies will be expected to meet or exceed the state performance target for this measure. 

SLIDE 15 - PERFORMANCE INDICATOR: EMPLOYMENT RATE FOURTH QUARTER AFTER EXIT

The performance indicator, employment rate fourth quarter after exit is based on the number of students who have exited adult education and who were found employed in the fourth employment quarter after their exit. 

The 2019-20 reporting year will be the first year agencies will be expected to meet or exceed the state performance target for this measure. 
SLIDE 16 - PERFORMANCE INDICATOR: MEDIAN EARNINGS SECOND QUARTER AFTER EXIT

The performance indicator, median earnings second quarter after exit is based on the median wage of students who have exited adult education and who were found employed in the second employment quarter after their exit. 

The 2019-20 reporting year will be the first year agencies will be expected to meet or exceed the state performance target for this measure. 
SLIDE 17 – CREDENTIAL ATTAINMENT RATE

The performance indicator, credential attainment rate is based on the number of students enrolled in ABE levels 5 and 6 who have attained a high school diploma or equivalent. It also includes students enrolled in an Integrated Education Training, or IET program, who exited adult education and attained a postsecondary credential within one year after exit.  

The 2019-20 reporting year will be the first year agencies will be expected to meet or exceed the state performance target for this measure. 
SLIDE 18 – PROGRAM IMPROVEMENT PLANS

An Adult Education Program Improvement Plan, or PIP, will be required if the Division of Career and Adult Education determines that a grantee failed to meet at least 90% of the State Targets for each grant year. 
A PIP will be required for each performance indicator that failed to meet the agreed upon targets and will be implemented the following year. 
